Hire the

Right People

Dealership-wide Solutions

Reduce employee turnover and
your dealership.

increase productivity by hiring the right people for

Test, Evaluate, and Hire
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How it Works

Each applicant logs in to the TestFirst Hiring
Web site using their own unique password
where they then take a one-hour test you
customize for your dealership. Each applicant’s
test results are converted into a report that
gives you pertinent information about them and
compares that information against the needed
employee characteristics for the job. The report
also suggests speciﬁc interview questions and

post-hire motivational techniques that are

unique to that applicant.
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Know Your Applicants

All job applicants that walk in your door want
the job, so they often tell you only what they
think you want to hear. TestFirst Hiring lets you
know upfront if a person is a good fit for the job
and whether or not they will be a motivated and
productive employee. Before they even come in
for an interview, you will know these important
things about your applicants:

¢ Strengths and weaknesses.

* Personality type.

* Motivation level.

* Leadership potential.

¢ Strength of fit for your dealership.

Dealership-wide Solutions

Hire the Right People

Hiring the wrong employee can be expensive
and lead to increased turnover. You may

already be performing some pre-employment
screenings of potential new hires for criminal
backgrounds and illegal drug usage, but this
doesn’t tell you how well a potential hire will

fit in your business. With TestFirst Hiring, you
can measure character traits and many soft-skills
— assertiveness, competitiveness, motivation,
flexibility, and organization — that may not be

discovered during the normal interview process.

TestFirst Hiring enables you to make more
educated decisions about hiring sO you can get
the right person the first time.

For more information on

Drill down from the applicants Mental Apiitudes

page to view each candidate’s

TestFirst Hiring, please

individual test results.
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contact your Reynolds
Account Manager or call
1.877.803.8458.
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MAKING BUSINESS BETTER.
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