
Dealership-wide Solutions

U.S. 

r e y n o l d s  a n d  r e y n o l d s

S
c

re
e

n
in

g
O

n
e

14% of dealership applicants have a 
criminal record.2 Reduce your risk of hiring 

the wrong employee with reliable and 
thorough background screenings.

Are You Scoring a  
Bad Hire?

1 Society for Human Resource Management
2 Hit Ratio Report

Ask Yourself...

? 	 Am I missing critical information when I just run basic screenings?

? 	 Am I hiring someone with a criminal record, putting me at risk for negligent 
hiring suits? 

? 	 Do any of my existing employees have a DUI or destructive drug habit that 
could jeopardize my operations?

? 	 Am I complying with all state and federal laws when performing 
employment background screenings?

? 	 Am I waiting too long for screening results?

Expect Results

•	 Reduce the costs and risk from a bad hire.

•	 Protect your dealership and customers by creating a safe, trustworthy place of business.

•	 Prevent negligent hiring suits by having a thorough report of a potential employee’s 
criminal history.

•	 Increase confidence in hiring decisions.

•	 Instantly access screening results.

One out of three employees admit to stealing from  
employers.1

800.767.7879  |  www.reyrey.com
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Highlights

Choose from over 25 employment  •	
background screenings and services.

Review results in real-time for faster  •	
hiring decisions.

Securely access and store screening  •	
data online.

Rely on a professional support team  •	
dedicated to your dealership.

Spend more time focusing on running a profitable 
business and less time worrying about hiring 
the wrong employees. ScreeningOne provides 
high quality employment background screening 
tools that help you reduce the risk of a bad hire. 
Screening reports are thorough, accurate, and 
easily accessed through a secure website.

ScreeningOne

Access high quality employment background screening tools for your 
current and potential employees to reduce hiring risks and create a 
safer work environment.
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“
Kathleen Anderson,  
Human Resources/Payroll Manager
Front Range Honda
Colorado Springs, CO

Once we request ScreeningOne 
background or drug tests, we 
simply log on to their secure 
website and can view all of 
the results in real-time. It’s so 
easy and we have all the records 
associated with each person we 
test organized in one place.”

ScreeningOne ranks in the top 1000 on the 2010 Inc. 5000, Inc. Magazine’s  
annual ranking of the fastest-growing private companies in America.

Easily print screening 
reports or view them online.

Mask sensitive  
personal information.
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